COVERAGE FOR A MILITARY RESERVIST

To the extent required by the Uniform Services Employment and Reemployment Rights Act (USERRA),
the following provisions will apply:

1.

If a Participant is absent from employment with Employer by reason of service in the uniformed
services, the Participant may elect to continue coverage under this Plan for himself or herself and
his or her eligible Dependents as provided in this subsection. The maximum period of coverage
under such an election will be the lesser of.

A. The twenty-four (24) month period beginning on the date on which the Participant's
absence begins; or

B. The period beginning on the date on which the Participant's absence begins and ending
on the day after the date on which the Participant fails to apply for or return to a position of
employment, as required by USERRA,

A Participant who elects to continue Plan coverage under this Section may be required to pay not
more than one hundred two percent {(102%) of the full premium under the Plan (determined in the
same manner as the applicable premium under Section 4980B(f)(4) of the Internal Revenue Code
of 1986) associated with such coverage for the Employer's other Employees, except that in the
case of a person who performs service in the uniformed services for less than thirty-one (31)
days, such person may not be required to pay more than the regular Employee share, if any, for
such coverage.

In the case of a Participant whose coverage under the Plan is terminated by reason of service in
the uniformed services, an exclusion or Waiting Period may not be imposed in connection with the
reinstatement of such coverage upon reemployment if an exclusion or Waiting Period would not
have been imposed under the Plan had coverage of such person by the Plan not been terminated
as a result of such service. This paragraph applies to the Employee who notifies the Employer of
his or her intent to return to employment in a timely manner as defined by USERRA, and is
reemployed and to any Dependent who is covered by the Plan by reason of the reinstatement of
the coverage of such Employee. This provision will not apply to the coverage of any lliness
or Injury determined by the Secretary of Veterans Affairs to have been caused by or
aggravated during, performance of service in the uniformed services.

The requirements of this section shall not supersede any anti discrimination in coverage
requirement promulgated by TriCare or Champus/VA related to eligibility for those coverages.
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COVERAGE FOR A MONTANA NATIONAL GUARD MEMBER

To the extent required by the Montana Military Service Employment Rights Act (MMSERA), the following
provisions will apply:

"State Active Duty” means duty performed by a Montana National Guard member when a disaster is
declared by the proper State authority and shall include the time period as certified by a licensed Physician
to recover from an lilness or Injury incurred while performing the state active duty.

1.

In any case in which a Participant has coverage under this Plan, and such Participant is absent
from employment with Employer by reason of State Active Duty, the Participant may elect to
continue coverage under this Plan for himself or herself and his or her eligible Dependents as
provided in this subsection. The maximum period of coverage under such an election shall be the
period beginning on the thirty-first consecutive day of State Active Duty and ending on the day
immediately before the day the Participant returns to a position of employment with the Employer,
provided the Participant returns to employment in a timely manner, or ending on the day
immediately after the day the Participant fails to return to a position of employment in a timely
manner,

For purposes of this subsection, a timely manner means the following:

A. For State Active Duty of thirty (30) days but not more than one hundred eighty (180) days,
the next regularly scheduled day of Active Service following fourteen (14) days after the
termination of State Active Duty.

B. For State Active Duty of more than one hundred eighty (180) days, the next regularly
scheduled day of Active Service following ninety (30) days after the termination of State
Active Duty. '

An eligible Participant who elects to continue Plan coverage under this Section may be required to
pay:

A Not more than one hundred percent (100%) of the contribution required from a similarly
situated active Employee until such Participant becomes eligible for coverage under the
State of Montana Health Benefit Plan as an employee of the Department of Military
Affairs.

B. Not more than one hundred two percent (102%) of the contribution required from a
similarly situated active Employee for any period of time that the Participant is also eligible
for coverage under the State of Montana Health Benefit Plan as an employee of the
Department of Military Affairs.

In the case of a person whose coverage under the Plan is terminated by reason of State Active
Duty, a Waiting Period may not be imposed in connection with the reinstatement of such coverage
upon reemployment if such an exclusion or Waiting Period would not have been imposed under
the Plan had coverage of such person by the Plan not been terminated as a result of such service.
This paragraph applies to the Employee who is reemployed in a timely manner as defined by
MMSERA and to any Dependent who is covered by the Plan by reason of the reinstatement of the
coverage of such Employee.

In no event will this Plan cover any lliness or Injury determined by the Montana
Department of Military Affairs to have been caused by or aggravated during, performance
of State Active Duty.

The requirements of this section shall not supersede any anti discrimination in coverage
requirement promulgated by TriCare or Champus/VA related to eligibility for those coverages.
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